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be referred first t0 our insurwace for mmtcndm;dtor ay-
ment urder owr statutory prograa. zn present, only those claixs whien
cannot be approved wader the statutory prograa are referred to the Insurmuce
Branch for payment of any reefdual items which 6sn be covered.)

This possibility hes been informally reviewed vith Mr. Ruddoek,
Chief of COC's Buresu of Retiremext snd Insuramwe, to determine whother
such a change wiuld be irproper under the Pederal Kmplayees Health E-pe-
rits Prograz. Mr. Buddock, vhile expressing some phiiosoiphi al reserva-
tions, indicated that it wvas a fessible step to take in light of the rval:.-
ties of the situation and that the Ageney could effeet this changs ic its
insurance prograr uithout obtaiaiag CSC approwl.

 Our exploratioms vith the Mutual of Qmaha represeutative have oeen
less specific but, vith this assurance from CBC, we intend further ioiorml
discussion vith him. Based on An eommination af our e)alns to premiw: rat!-
anl past experience in dealing with Mutual, we believe agremsent car be
reached to drop the preseat exclusion clause in our master comiract. ne
also believe that this transfer of costs to the insurenmce carrier will rot
require a premium increase.

%ben v mave firm indioations that this change is practicadle, ‘e
will subuit & proposal for poliey approwil before any commitaents are made.
Our teutetive proposal is to exelwds from paymeut under the statutory prog—:
any clala vhich is reimbursadle under the high-option policy whether or r.o.
the fudiviiual earries this coversge. This would af coursc require that
we hold a special open period to perwit those employees overswas who nave
either no coverage or low-option coverege to obtain high-~option coverage.

2. Iarly eti 11

aldvised us tiat he Mas received a calli frou
Mr. Darden (Scmto Armed Services Committes) eomcerning our cost estimates.
Nr. Darden inquired whether our approsch was walid and whether the lactar
of 13.03% of payroll costs as a total retiremcnt cost rete wvas uccurate,
Nr. Ruddock advised Mr. Darden that the Coumiseion't usual appromcia to cost
estimtes vas to compute grose costs plus interest but that there was a=y. .«
legislutive precedent for owr "incressed pay-out cost”' approscl. Regardir:
the 13.03% factor, Mr. Ruddocx said that it wvas correct when it vas usc!
but that CS5C has xore recently recomputed this factor and soncludod tuat
the caste are rully mst by the 135 represesting employee and Agenoy con.iil-
butions without the 0.03% excess. )

Kr. Darden ingquired vhether the camparuble Foreign Bervice retir:.ent

cost factor used in our estimtes was correct and was referred by Mr. R ..
to owr sowrce at the Treasury Departasmt.

\
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SURJECY: Current Interest Iteme

Mr. Ruddock stated that M, Darden assured hia that he was
challenging our cost estimates dut wanted to be sure that the Comdt
had the dest possible alvise on this poimt.

We mave reported this eall to N end agreed te reconfira 25X1A9a
the peroent-of-payroll factow on & then-ewrrent bdasis vith both C8C
Treasury sben our Semate hearings are scheduled.

- JmurpLlis pe
for s and 13's are dus ia the Office of Personnel

W 31 January. These gredes isslude & mmber of supervisory Jjous. Rowever,
in the eonsideruble mmber of reports received ¢o date, comment as to the
individual's performace of his swpervigory éutles and cost consciousness
is consiteuously adeent. We are returning these reports st the Directorate
level %O request the imelusion of appropriate ecmmemts or of a statement
1o the affect that no supervisory duties are imvolved, Our resagon for re-
turning these at a high point {n the chain of commnd is to ensure that
sppropriate instructions concerning the requirement for such evaluations
are givem 0 both reting and revieving offiaials.

3

E

h " bamé 1und . re e
$100 par wveek of his anmmity as "sick pay” umtil
«= comstrued to0 B¢ retirement ags for the Civil
Service system o the tasis that it is the earliest Cge for optiomal re-
tiremsnt vithout & reduction in arnuity. Aecording to newspaper accounts,

wmmm«mwumumwmmtm
exclusion should apply to "nopwml” (i.¢., average) retirement age rather

meut can be processed mere quickly. If, however, & nev ruling 1s to give an
sdvantage to the disability anmdtant to age 68 or slightly over, ve want
to be sure t0 advise owr retiress o have the eholoe of disedility or of
optional retiremsnt t0 eleet disability retiremest.

We will report further infermation on this question as seon as it

g .
o
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Wm Current Dxterest Items
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298 JAR2

advised ws that ﬁ(rm ol 25X1A0a
Special Oroup vill resain there vith I 25X1A9a
will e sseigned to

8

.
the ID/P Developmsnt W& the Specisl
Groypp are noae-reisbureadle. eated that this
25X1Aarrangement 1s ssosptadle to ) 25X1A9a

25X1A
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SURIEY: Currenrt Daterest Itams

. .
g i~y
Rigkeck Pelt from the $4.950 ammowneed in owr bulietin %0 $A.T5. Ee Mas

alse arrenged to swgply Bewg-tesuar retsestoss, which wemlly retail at
$3.95 a set, at 2.5, *

25X1A%9a °°

building on Twesday, T « Thave were 199 prespective donors who
teported to ths earter and pints of bleed were ecollested.
Distribution: '

04& 1l - Addressee
. 1 = D/Pers Subj
25X1A9a 1 - D/Pers Chrono

that e will redwse the priee on the
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